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The statue of early Samford president J. L. M. Curry stood in
the nation’s capitol for a century. Now, the imposing seven-
foot marble likeness resides in the entranceway to Beeson
University Center. Curry inherited a post—Civil War college in
dire straits, leaving after two years. He made his national
reputation as an advocate for public education for everyone.

Samford’s vice presidential leadership team is responsible for
all areas of the university—academics, business affairs,
enrollment management and student affairs,
operations and planning, and advancement (fund-raising
and communication). Learn more about the team in this
series of short profiles.

Fifteen years ago, in 1995, Samford consecrated its divinity
school chapel as “a hallowed place to the glory of God.”
Beeson Divinity School students and faculty recently
reconsecrated the chapel, with its spectacular demonstration
of Protestant sacred art. It was named Andrew Gerow
Hodges Chapel in 2002.

New Alabama community college chancellor Freida Hill
understands the needs of students in the system she heads.
Many have to work their way through school, as she did. Her
primary goal is to help those students meet their goals, says
the 1973 Samford cum laude graduate.

Cover: Samford math major and Air Force ROTC cadet Zac
Epperson works on a calculus problem in this composite photo
by Rob Culpepper. See page 3.
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THE

Growing in Intellect and Spirit

We embrace a bold vision for recognized achievement within the ranks of
America’s most influential universities.

As you will read elsewhere in this publication, Samford was selected a few
weeks ago by USA Today and the Princeton Review as one of the 50 “best values’
among four-year private universities in the nation. The listing highlights 50
private and 50 public institutions that provide high-quality academics at a
reasonable price.

Many universities boast of high-quality academic programs. A handful
strive to combine these programs with a Christian mission.

I'm fond of saying that, despite the beauty of our campus, Samford is not
the collection of buildings on Lakeshore Drive. Samford is devoted professors
who willingly commit the time and energy necessary to teach and to inspire.
Samford is curious and diligent students who are serious about growing in
intellect and spirit. Samford is staff members who embrace their work as a
vocational calling. Samford is friends and supporters who generously help
sustain and expand our mission. Samford is the host of energized graduates
who carry our vision to bless the world to places both extraordinary and
commonplace.

As we build up the university, the university is better equipped to develop
and inspire each of us. Please reflect on your role in the Samford family; be
thankful, and justifiably proud. We need your help to ensure that Samford
continues to be a place that “nurtures persons for God, for learning, forever.”

As always, please keep Samford in your prayers.

S amford University is an extraordinary community of learning and faith.

>

Andrew Westmoreland
President




Students Rack Up Awards in Variety of Disciplines

amford students claimed a
Svariety of awards and

honors during the late
winter and early spring, ranging
from an appointment to a highly
competitive summer program in
cyber security and an NCAA
Postgraduate Scholarship to
awards in pharmacy profession-
alism, journalism, psychology
research and broadcast.

Zac Epperson (cover), a
junior math major and member
of Samford’s Air Force ROTC

across the United States invited to

the Advanced Course in

Engineering [ACE] Cyber Security Boot
Camp in Rome, N.Y., this summer. ACE
is described as “an elite program for
developing cyber officers,” and teaches
cadets how to defend the nation’s
defense system. Cadets receive education
in information operations fundamen-
tals, network defense, cryptography,
computer security and digital forensics,
and mentor with Air Force experts in
these areas. In addition to being an
honor student, Epperson has been a pole
vaulter on the Samford track-and-field
team for three years.

Megan Wilderotter, a senior on the
Samford women’s basketball team,
earned a Women’s Enhancement
Postgraduate Scholarship from the
NCAA. The exercise science and sports
medicine major is a member of the
Southern Conference All-Academic
team. She hopes to become a physician’s
assistant for an orthopedic surgeon or
university team doctor. The scholarship
award is $6,000.

Emily Morris Hawes, a fourth-year
pharmacy student, received the Joseph
Q. Dean, Jr. Student Professionalism
Award presented by the Alabama
Pharmacy Association. The award goes
to a student with a high degree of
professionalism who is a leader in
pharmacy and nonpharmacy endeavors.
Hawes was a varsity soccer player and
earned a degree in sports medicine in
2006. She spent five weeks in the
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detachment, is one of 25 cadets  Megan Wildérotter

Emily Hawes

summer of 2009 as the first McWhorter
School of Pharmacy student to serve an
international rotation at a hospital in
Jakarta, Indonesia.

Jennifer Davell, a 2009 graduate,
won first place in the journalism
research paper category, and Kaitlin
McCulley was named best television
journalist at the 2010 Southeast
Journalism Conference. These were the
top awards in their categories at the
annual competition, held this year at
Southeastern Louisiana University.
Altogether, Samford journalism students
won 12 awards in the competition
involving 32 schools.

Adrienne Hampton, a recent
graduate, won a top award at the
National Institute for the Teaching of
Psychology for her senior directed
research project comparing the effective-
ness of different methods of sequencing
teaching examples on student learning.
She found that a new technique called
“structural sequencing” led to better
learning.

Jordan Gotfredson, Jacqueline
Long and Lauren Womack won
first-place awards in the 2009 National
Broadcasting Society regional student
production competition presented in
December. Gotfredson won for best
radio sports story, Long for best radio
news wrap and Womack for best radio
magazine. The programs aired on
Samford radio station WVSU 91.1
FM.

Samford Attracts
National Merit Scholars

amford University did “exceptionally
well” in attracting National Merit
Scholars for the 2009—10 academic year.

Thirteen National Merit finalists
enrolled as freshmen at Samford for the
fall 2009 semester, outpacing all other
Birmingham area universities and
comparing very favorably with
Samford’s other peer groups, according
to R. Phil Kimrey, Samford’s vice
president for enrollment management.

Samford now has 36 National Merit
Scholars enrolled, including the
university’s first-ever National Hispanic
Merit Scholar and the second National
Achievement Scholar. Eight of the 13
first-year students are enrolled in
Samford’s University Fellows, a two-
year-old undergraduate honors program.

“We did exceptionally well this year
in recruiting, admitting and enrolling
some of the top scholars in the U.S.,”
Kimrey said. “This affirms our strong
national reputation academically, and
the hard work of our faculty and staff in
helping these top students make Samford
their college choice. The new University
Fellows program also is a major factor
in attracting students seeking an
academically rigorous education.”

Only about 10 percent of the
nation’s four-year institutions enrolled
first-year National Merit Scholars in fall
2009, putting Samford in elite company,
Kimrey noted.

Samford’s 13 scholars were the
largest group among private universities
in the state and among four Birmingham-
area schools. Samford was ahead of the
University of Alabama at Birmingham,
9; Birmingham-Southern College, 8;
and the University of Montevallo, 1.
The University of Alabama, Tuscaloosa,
had 95, Auburn University had 64 and
the University of South Alabama had 1.
No other Alabama schools were listed.

Among historically Baptist univer-
sities, Samford trailed only Baylor
University in Waco, Texas, with 69. Nine
Baptist schools, all members of the
International Association of Baptist
Colleges and Universities, were on the
National Merit list.

Furman University in Greenville,
S.C., with 26, led six Southern
Conference member schools that had
National Merit Scholars, followed by
Davidson College, 14, and Samford.

For a comparison chart, go to http://www.
samford.edu/uploadedFiles/News/Press_
Releases/National_Merit_Scholars_chart.pdf.

SAMFORD
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Retired Banker Yother
Finds Varied Ways To
Support Samford...... ..

etired Birmingham banking

executive Al Yother appreciates

balance. And it is Samford’s

commitment to academic
excellence with attention to personal
character and values that compels him
to direct his own time, resources and
influence to the school.

“Our country needs the type of
students that have the academic training
to be effective leaders, but who also have
the capacity to look at things with a
strong desire to act in an ethical and
moral manner,” said Yother, who retired
in 2008 as chief financial officer of
Regions Financial Corporation.

“I believe that this is what the
university is trying to accomplish,” he
said. “There has to be a balance in the
process of accomplishing this goal. It is a
difficult goal, but I sense that Samford
attempts to be true to its calling to be
faithful to Christian principals, and to
also deliver a quality education.

“It is this balance that attracts me to
Samford.”

As the father of 2003 Samford
graduate Paul Yother, the elder Yother
already knew of the school’s many
merits but learned even more through
his service on Samford’s Brock School of
Business Advisory Board.

“I appreciate the effort being made
in Brock School of Business to provide
students with academic excellence as
well as challenging them to seek ethical,
moral and spiritual excellence,” said
Yother. “T also believe this is true of the
university as a whole.”

The veteran banker was instrumen-
tal in securing a generous commitment
from Regions to sponsor a business plan
competition for the business school. He,
along with fellow advisory board
member and Regions executive Keith
Herron, a 1986 Samford graduate,
approached the corporation about the
sponsorship.

“They could not have been any

D I S B E T T E R F O R I T

experiences to help many individuals
maximize their own talents and
resources, whether it is business, family
or spiritually related.

For years, he and his wife, Patti,
have been involved in mentoring and
discipling young adults and couples in
ministry settings. He draws from his vast
banking experience to mentor Samford
business students.

Yother is especially pleased that a
former “mentee” and recent graduate
continues to meet with him outside the
formal school of business mentoring
program to discuss his plans for
graduate school, career and upcoming
marriage.

“I hope, most of all, that I am able
to share not only about business and
careers as I mentor, but more about life
in general, and where careers and jobs
should fit into life,” he said.

more supportive,” Yother said of his
former employer. “Regions has always
made a major commitment to support
education, so this was something that
they could support without reservation.”

The inaugural Regions New Venture
Challenge, held in spring 2009, gave
Samford undergraduate and graduate
business students an opportunity to
design and pitch business plans to a
judging panel. Judges assessed the plans
on the basis of market viability, potential
business competitiveness and other
criteria.

The competition is one in a series of
new programs aimed at making Brock
School of Business a leading school for
students seeking to become
entrepreneurs.

On a more personal level, Yother
supports the business school’s social
entrepreneurship program, which is
offered as a concentration to business
majors and as a minor to nonbusiness
majors.

The program is near to his heart
because he believes strongly in the work
that social and charitable organizations
do in communities.

“It has always struck me that there
needed to be an improvement in the
understanding of the business aspect of
these organizations by the people who
ran them that so that money contrib-
uted to them could be used as effectively
as possible,” said Yother.

“These are wonderful, gifted people
who want to do the right thing, but
often do not have a business back-
ground. I believe that if good, sound
business principles are taught and
practiced that every social organization
can realize improvement in the way it
utilizes the resources it has,” said Yother,
a University of Alabama finance
graduate who began his college career
on a basketball scholarship at Wallace
State Community College in Selma, Ala.

Yother uses his personal life




Samford Influence
Benefits Its City

and the World
Beyond: Watson

by Mary Wimberley

s a Samford University
graduate, parent and trustee,
W. Clark Watson has had
any opportunities to get to
know the school well, and that familiar-
ity has only increased his appreciation
for the school.

Watson, who was first elected to the
board of trustees in 2003, served as vice
chair for a year before being elected
chair in 2007.

As his experiences as a trustee have
grown, he says, so has his appreciation
for the university’s true commitment to
its motto, “for God, for learning, forever.”

“The more you learn about this
school, the more you want to do for it,”
said Watson, citing its commitment to
Christ-centered excellence in education,
research and overall student experience.

He points to Samford’s regional
and national recognition for academic
excellence. “These rankings will only get
better as the resources of the university
are increased,’ said Watson, a member
of the Steering Committee for a
Campaign for Samford University.

“In a culture where character,
commitment and accountability are
often minimized and seldom taught,
Samford is a rare crucible for the
development of Christian commitment
among college-aged men and women,”
said Watson. “This combination of
academic and Christian excellence
results in Samford graduates becoming
admired leaders throughout the world
in a variety of industries, vocations and
professions.

“The metro-Birmingham area and
the state of Alabama have no greater
ambassador and contributor than
Samford University,” he said,
referencing the school’s significant
economic impact on the area.

“This combination of academic and
Christian excellence results in Samford
graduates becoming admired leaders
throughout the world in a variety
of industries, vocations and professions.”

But Samford’s influence, he notes,
goes far beyond the city and state.
“Students come from a variety of states
and countries, and Samford graduates
are recognized achievers throughout the
world,” Watson said.

For several years, his connection to
Samford was closer to home when his
daughter, Elizabeth Ann Watson Hill
’07, M..S.E. 08, was enrolled.

“I could not have been more
pleased with her experience,” he said.
“Not only did she have a great academic
experience, but the relationships that
she developed with other students and
faculty members will be of long-lasting
value.”

One of his earliest ties to the school
was as a student at Cumberland School
of Law, where he graduated magna cum
laude in 1981 after compiling an
impressive list of academic and national
moot court honors.

As a partner in the Birmingham
law firm of Balch & Bingham, he is one

W. Clark Watson

of the state’s most respected specialists
in banking, bankruptcy and creditors
rights. His busy law practice, and his
active involvement at The Church at
Brook Hills, would seem to leave little
time or energy to devote to a university
fund-raising campaign.

Just as he considers his own giving
to Samford to be a wise investment in
the future of its students, he is sure that
the school’s strengths he appreciates so
well will strike a chord with other
campaign donors.

“Both past contributors and new
friends of Samford should participate
enthusiastically,” he said. H

For more information about a Campaign
for Samford, go to www.samford.edu/
campaign.
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Scholarship Named for

Birmingham Pastor,

Civil Rights Leader ...

minority student scholarship for

the late John T. Porter, who served
as pastor of Birmingham’s historic Sixth
Avenue Baptist Church for nearly 40
years. The name is now the Rev. John T.
Porter Minority Scholarship.

Porter served on Samford’s board
of trustees from 1991 until his death in
2006, the first African American
selected as a Samford trustee. Porter
also was awarded an honorary doctor of
divinity degree in 2001.

The scholarship announcement
was made Feb. 26 at a luncheon for
Porter’s family, members of his church
and representatives of the Samford
faculty diversity committee. Porter’s
widow, Dorothy, noted that the family
had a long connection with Samford. A
grandson participated in the university’s
preparatory music program for children
even before Porter became a trustee.

“We had so many wonderful
experiences with Samford,” Mrs. Porter
said, “and I thank the university for
initiating and carrying forward with
this project. My heart is overflowing
with thanksgiving, knowing that
[Porter’s] legacy and his work with
students will be carried forward
through this scholarship.”

The scholarship fund was begun in
2003 through the efforts of then—
Samford undergraduate student Jewel
Littleton. Initial efforts raised about
$7,000, and the first scholarships were
awarded about three years ago. The fund
has now grown to more than $21,000.

Littleton approached Samford’s
then-president Thomas E. Corts about
starting a scholarship for minority
students in any major field of study. She
had received a similar scholarship that
was designated specifically for educa-
tion majors.

“I wanted to make it possible for
any minority student who might not
otherwise be able to attend Samford to
do so,” Littleton said. “I would walk the

S amford University has renamed its

|
|

Retired pastors John Porte

with history professor Jonath
Porter and Stallings received

campus every day and thank God for the
chance to attend Samford. I want others
to be able to do the same thing.”

The 2009-10 recipients are Lisa
Daniels, a senior accounting major from
Birmingham, and Alberto Coutoumanos,
a sophomore undeclared major from
Irondale, Ala. Both were present for the
announcement.

Honoring Porter was an initiative
from the diversity committee. Former
committee chair Joe Scrivner, assistant
professor of religion, is a member of
Sixth Avenue Church and was a friend of
Porter’s.

“We wanted to name the scholarship
after a person who would bring more
recognition, prestige and awareness to
the cause, not only to the African
American community, but to the
Birmingham community at large,”
Scrivner said. “Our goal is to enhance
diversity, not just racial and ethnic, but
diversity of ideas at Samford. Who better
to honor with that than Dr. Porter?”

r, right, and Ear| Stallings, left, visit
an Bass at Commencement 2001
honorary degrees. .

Porter was a leader in the Civil
Rights Movement. His church often
hosted mass meetings of activists, and
Porter led protest marches in
Birmingham. He is immortalized, along
with other leaders, in a sculpture in
Birmingham’s Kelly Ingram Park.

“To be a Christian in the American
South means grappling with a history of
racism, the lingering effects of segrega-
tion and a lot of injustice,” Scrivner said
in an interview with Samford’s student
newspaper, The Crimson. “So, if we’re
going to be a Christian institution in
Birmingham, Ala., a place that used to be
called ‘Bombingham, it is morally
imperative that we are serious about
racial diversity.” ll

Blake Tommey of The Samford Crimson
contributed to this story.



Best Value

Samford One of Nation’s
Top 50 Private Schools

of the 50 Best Value four-year

private universities in the nation in
the annual USA Today Princeton Review
listing. The listing highlights 50 private
and 50 public schools that provide
high-quality academics at a reasonable
price.

Samford “is in many ways an ideal
mix of different college environments,”
according to The Princeton Review,
which compiled the listing in conjunc-
tion with USA Today. “Just like at a small
college, you get accessible professors
who are dedicated to undergraduate
teaching for all your classes. There are
no massive lecture halls, and there are
zero graduate assistants. Just like at a big
university, you get tons of academic and
research resources and a lot of majors to
choose from.”

Samford President Andrew
Westmoreland said, “To be part of this
latest ranking affirms the efforts of our

f ; amford University was named one

students, faculty, staff, trustees, alumni
and friends who work every day to make
Samford the top university that it is. The
Princeton Review has acknowledged the
things that we see as the ultimate
Samford experience—accessible faculty,
rigorous academics, academic and
research options, and living and learning
experiences beyond the classroom.”

Outstanding disciplines at Samford
include English, journalism, nursing,
pharmacy, business, music and theatre,
according to the listing. Samford offers a
mandatory core curriculum that ensures
a well-rounded education, it noted.

The online publication described
Samford as “distinctly Christian,” and
added that religious groups are popular
on campus, and many students are
involved in campus ministries.

Samford works hard to keep its
tuition low, and its costs are about 25
percent less than other private schools of
its caliber, said the listing. One way it

does

this is by

offering need-based

and merit-based scholarships.

Samford tuition, room and board is
about $27,000 per year, but a variety of
financial aid opportunities and
Birmingham’s comparatively low cost of
living balance this out, said the
publication.

Samford regularly appears in The
Princeton Review’s list of the 371 Best
Colleges and Universities in America
and is ranked in the top tier of national
doctoral research universities by the
widely acclaimed U.S. News ¢ World
Report annual college rankings.

The “Best Value” story is online at
http://www.usatoday.com/news/
education/best-value-colleges.htm.
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amford’s third president has returned,

bigger than life, like a martyred patron

saint of university development officers.

In late November 2009, Samford

installed in Beeson University Center a
seven-foot marble statue of Jabez Lamar Monroe
Curry. Dante Soldini’s sculpture of Curry, one of
two Alabama notables on display in the U.S.
Capitol Statuary Hall since 1908, has been
replaced there by the more universally recognized
Helen Keller.

Curry was actually more important to the
South as a region than to Samford (then Howard
College) as an institution. In fairness, though,
Howard College gave him an almost impossible
task.

Barely Surviving

The Civil War devastated Howard College, then
located in the Black Belt town of Marion, Ala.
Students, faculty and even college president
Henry Talbird abandoned the school to fight for
the South in 1861. Conscription further dried up
the supply of prospective students.

The college was barely surviving in 1863
when trustees allowed the Confederate govern-
ment to convert campus facilities into a military
hospital. As a military facility, the college was
subject to outright confiscation by the federal
government at the war’s end. Howard avoided
that catastrophe, but still faced crises of economy
and leadership. When president Talbird declined
to return to his post, Howard’s trustees sought a
new president whose primary responsibility
would be rebuilding the college’s shattered
endowment.

At the Alabama Baptist Convention’s annual
meeting in November 1865, Samuel R. Freeman,
chairman of the committee on education, named
the school’s choice. The language has the fire and
flavor of an altar call, but the plan seems remark-
ably modern and pragmatic. The scene, as set by
historian Mitchell Bennett Garrett:

Let us select from our brethren a man highly
endowed by nature and cultivation for the
presidency of Howard College. Let him be
commissioned to go among the Baptists of
the state and spend one year, and if need be,
two years, in the work of resuscitating the
endowment and stimulating the enterprise
and liberality of our brethren in behalf of this
institution. It needs no lamp of Diogenes to
find this man. He is already among us. Let us
lay violent hands upon him, and let us say to
him “Here, brother, is the task we commit to
your hands. We lay upon you the onus and
the honor of rescuing this important
instrumentality of usefulness to man and to
the glory of God from the dust. In the name
of our God and our cause, we call you to this
trust, and we pledge ourselves to sustain you.”

Curry, then presiding over the convention,
was the object of this “violent” laying-on of
hands.

Lawyer, Soldier, Statesman
Curry was a relative newcomer to Alabama. Born,
raised and educated in Georgia, he attended
Harvard Law School before settling in Talladega,
Ala., in 1845. He won a seat in the state legislature
in 1847 and advanced to congress in 1857. Curry
seceded from the Federal government alongside
his adopted state and served in the First
Confederate Congress before mounting up with
the Fifth Alabama Cavalry. Like Talbird, Curry
turned to ministry after the war, and thus ran
headlong into Freeman’s committee.

The recently widowed warrior-statesman
answered Howard’s call and moved to Marion,
where his daughter was already a student at
Judson College.

He had two years, at best, to save one small
boat in the path of a socioeconomic hurricane.
This Jabez didn’t have a prayer. Howard accepted
all comers, but Curry couldn’t find the large gifts
needed to sustain the college. By the fall of 1866,
the trustees had lowered the bar, reporting that
Curry would be able only to “prepare the way for
this work when the time shall come.”

For Curry, at least, the time did not come. He
remarried in the summer of 1867 and departed
for a European honeymoon. Richmond College
called him to a departmental chairmanship in
October. Curry accepted the offer and left
Howard, Marion and Alabama the next spring.

Education for All

Curry built his national reputation in the decades
after his troubled tenure at Howard College.
There is good and bad in his writing and work,
reflecting the mainstream of his culture, age and
privileged race. Among the bad is his disdain for
black suffrage. Among the good is his advocacy
for public education for all citizens. After leaving
Alabama, he served as agent for important
educational grant-making foundations and
helped found the Southern Education Board in
1901, two years before his death. Samford is
among the educational institutions that honor
him for that good work.

Jabez Lamar Monroe Curry departed from
Samford during economic crisis and returned in
economic crisis. Although he might sympathize
with current university leaders, the health and
size of the university now under his gaze likely
would astonish him and all others who in their
own time struggled merely to keep the doors
open.

For Samford, it is enough that he was among
those who tried.

SPOTLIGHT
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Characterizes Samford Leadership

by Philip Poole

¢ ach day brings you opportunities
Eto raise important questions,
speak to higher values and surface
unresolved conflicts. Every day, you have
the chance to make a difference in the
lives of people around you.”

In a casual interview several weeks
ago, Samford University President
Andrew Westmoreland cited this passage
from Leadership on the Line by Ronald
A. Heifetz and Marty Linsky as the
challenge for his senior administrators.
Since becoming Samford’s president in
June 2006, Westmoreland has used
normal attrition, reorganization and
strategic decisions to build a diverse,
experienced executive leadership team.

“It was important to make full use
of talent already in place,” Westmoreland
said, while also using the “natural
transition of several key administrators
nearing retirement to think strategically
about the university’s needs.”

Westmoreland stressed that “team
chemistry” was important in shaping the
leadership group. Now, the group works
regularly through President’s Cabinet
meetings, which includes several other
key administrators, and the University
Council, a larger group that also
includes all eight academic deans and

Leadership Profiles by Jack Brymer

leaders of the Faculty Senate and Staff
Advisory Council.

J. Bradley Creed has been provost
since 2002. Westmoreland added the
role of executive vice president to
Creed’s responsibilities soon after
becoming president. Creed “understands
the breadth of Samford’s academic
standing and integrity,” Westmoreland
said.

The newest executive officer is R.
Phil Kimrey, vice president for student
affairs and enrollment management. He
was named to that post last summer and
previously was dean of admission.
Kimrey understands the “holistic thread
from when students are first recruited
through the time our graduates find
their jobs,” Westmoreland said.

Sarah C. Latham is vice president
for operations and planning. Operations
and planning is a new division that
“shakes up the paradigm of many
functions that might not naturally fit
together,” Westmoreland said, “but
[Latham’s] personality makes it work.”
Latham has been at Samford since 2002
in several administrative and teaching
roles.

Two new vice presidents served on
Samford’s board of trustees and made

the transition from the corporate world
to higher education, something that
Westmoreland sought in individuals to
serve as chief financial officer and chief
development officer.

Harry B. “Buck” Brock III became
vice president for business affairs after
serving as a bank and corporate CEO.
Westmoreland said he wanted someone
who understood the importance of fiscal
stability and also could understand the
complexities of “an institution like
Samford.”

For the chief fund-raising officer,
Westmoreland chose W. Randall
Pittman, who became vice president for
advancement in April 2008 after a
30-year career in banking and corporate
finance. “It was important to find
someone who was locally connected and
would not have to build a set of relation-
ships,” Westmoreland said of Pittman,
“and who was ready for an exciting
challenge.”

Westmoreland had high praise
individually and collectively for the role
the vice presidents are playing at
Samford. “They are people who under-
stand and are inspired by the mission of
this place.”



‘I Relish the
Complexity
of the Job’

Dr. J. Bradley Creed

Executive Vice President and Provost

rad Creed’s education,
training and experience
focused on the pastorate,
but he is convinced they
were “great preparation” for
the three hats he wears at Samford:
those of provost, executive vice
president and religion professor.

Creed’s primary responsibility as
provost, or chief academic officer, is to
make sure Samford academics are
“front and center,” and that the
university continues to offer quality
education so that it can recruit the best
students, faculty and programs
possible.

The Texas native and graduate of
Baylor University first learned of
Samford while completing his Ph.D. at
Southwestern Baptist Seminary, where
some of his fellow students were
Samford graduates. Later, during his
tenure as dean of Baylor’s George W.
Truett Theological Seminary, he was
impressed with the educational
background of Samford graduates
enrolled at Truett.

After 10 years at Samford, he
remains impressed with the institution.

“This is a caring community,” he
said. “People here work well together
and are collaborative. There is a sense
of belonging.”

Creed stresses the need for
Samford to honor its historic relation-
ship with the church.

“One of the best ways to enhance
that relationship is to be a top-notch
university in learning, scholarship and
critical teaching,” he said. “These are

concerns that
strengthen and help
students mature in
life and faith.”

One of the
most challenging
and complex of his
duties as provost,
according to Creed,
is working with the
eight schools that make up the
university. “I relish the complexity of
the job,” he added. “It is fulfilling but
sometimes frustrating.”

As provost, Creed also is respon-
sible for and to the faculty, supporting
them as they pursue their calling as
teachers and scholars.

“One of the best ways to
enhance that relationship
is to be a top-notch
university in learning,
scholarship and critical
teaching.” srdcreed

“Most faculty, based on their
education and training, could choose
any career and be successful,” he said.
“They choose education not for
financial gain, but for higher ideals
such as making a contribution to a
student’s academic scholarship. They
are truly valued professionals.”

For that reason, Creed has a strong
interest and responsibility in Samford’s
current fund-raising campaign.

“While some of the campaign is

dedicated to brick-and-mortar

projects, most of it is related to
academics,” he noted. “We are seeking
financial resources as a more tangible
way to prove that.”

Creed also enjoys teaching.
Although his job description does not
require him to teach, “I couldn’t
perform my role as provost without
teaching,” he said. “I need interaction
with students.” He teaches Western
Intellectual Tradition III: Reformation,
Revolution and Enlightenment in the
University Fellows program, and
Cultural Perspectives I and Biblical
Perspectives. He also enjoys interacting
with students through campus
organizations, and by inviting them
into his home.

Despite the complexity and
occasional frustration of his role, the
position “is not just a job to me,” Creed
said. He cited among the many benefits
the opportunity to work with the
deans, “each outstanding in their own
way,” as they work to help Samford
become a better university, and its
students to learn and strengthen their
Christian faith.

SPCEIAL
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arry B. Brock IIT e‘arhned

a degree in banking,

and spent 16 years in

the banking industry

and another 13 in
business. Now, the Birmingham native
views all that experience simply as
preparation for a calling he currently
answers: vice president for business
affairs at Samford University.

Even though the worlds of
business and higher education are very
different, Brock finds similarities that
enable his former experience to stand
him in good stead in his present role.

“From a business perspective, a
university whose product is high-
quality private education, whether you
call it that or not, is subject to all the
forces of the economy as all other
businesses,” said Brock, known by his
nickname of Buck.

“It’s competitive as is business,” he
said. “There are a lot of colleges and
universities out there, and a lot of
choices that students and parents
make. Which college they are going to
invest in can be significant.”

The biggest difference in business
and college is in processes, said Brock.
A university is much more collabora-
tive and deliberative in decision-
making and implementation than is
business, he said.

Brock’s banking and finance
degree is from the University of
Alabama, but he has known about
Samford since childhood days. His
father, Harry B. Brock, Jr., has been a
Samford trustee since 1955 and one of
Samford’s most loyal supporters over
the years. Samford’s Brock School of
Business is named for Brock, Jr.

“My mission is to help

ensure that we are the best

stewards of our limited
resources today and in
the future.” Buck Brock

Buck Brock’s knowledge of
Samford began to increase exponen-
tially in 1998, when he was elected to
the school’s board of trustees. He
served on the board until 2007, when
he joined Samford’s administration as
vice president. His daughter, Jane,
graduated from Samford in 2009. He
describes Samford as “a wonderful
institution in every respect . . . great
people committed to the long-term
mission of Samford and maintaining
the environment to train students and
build on high quality”

Brock said his mission is “to help
ensure that we are the best stewards of

our limited resources today and in the
future”

He notes that, “All of us have
dreams and aspirations, but none is
free, and most are expensive. We are
continually looking at what we do and
asking ourselves if we could do this
differently and be better stewards with
equal or greater outcome.”

Brock joined Central Bank, now
BBVA Compass, out of college, and by
the late 1980s had risen to the presi-
dency of the bank’s Huntsville, Ala.,
operation. In 1993, he left the bank for
a more entrepreneurial career path,
establishing a private company that
invested in, among other businesses,
Express Oil Change, including 12
locations in Atlanta, Ga.

By 2006, he was ready to do
something different. He sold his
business, and he and his family
returned to Birmingham. About a year
later, he learned of an opportunity for
which he seemed the ideal candidate.
Samford President Andrew Westmoreland
discussed the possibility of his taking
the business vice presidency at Samford.

Reflecting on their discussion,
Brock decided that all his banking and
businesses experiences had come
together to prepare him for one
mission: to serve in Christian higher
education at Samford.




Stressing the
Value of a
Samford

Education
Dr. R. Phil Kimrey

Vice President for Student Affairs
and Enrollment Management

ne of Samford

University’s ongoing

challenges is to identify

students and families

interested in its combi-
nation of academic rigor and Christian
environment. As vice president for
student affairs and enrollment
management, Phil Kimrey is charged
with meeting that challenge.

Kimrey heads Samford’s student
recruitment program, and it is a
responsibility for which the Marianna,
Fla., native is ideally equipped.

Kimrey has felt called to a
Christian vocation since high school

»

Ll
“Parents expect ‘.' o
academic rigor within a {x'j'
Christian context,” he .
said. “For some, the
Christian distinction is
the first priority, and
for others, it’s aca-
demics. At Samford, the
two go hand-in-hand.”
Kimrey believes Samford is “an
incredible value.” He points out that
The Princeton Review and USA Today
recently agreed, selecting Samford as
one of the top 50 best values among
the nation’s private schools (see page
7). Even so, he and his recruiting staff

&

“For some, the Christian distinction is the first
priority, and for others, it’s academics. At Samford,
the two go hand-in-hand.” eniximrey

days. He intentionally prepared himself
to meet that calling, not as a pastor, but
as an educational administrator,
earning degrees at Baptist-related
William Carey University and New
Orleans Baptist Seminary. He holds a
doctorate from the University of
Alabama at Birmingham.

Kimrey has recruited students to
Baptist universities for 25 years, the last
17 at Samford.

Many parents of students today
are seeking “a school with a Christian
environment that challenges a student’s
faith but does not ridicule it,” he said.

must continually stress that a Samford
education is affordable and that
Samford can help with financial aid.

Currently, Kimrey noted that
Samford is enjoying an increase in
student enrollment due to a couple of
factors. First, the department revised
its financial assistance awarding in
merit-based scholarships as well as
continuing its need-based assistance
program. Second, the department
became more proactive in communi-
cation with admitted students and
their families.

Samford’s current capital

'-’Ar

campaign will provide a boost to
recruitment by providing more
scholarship assistance for families, said
Kimrey. “Through the campaign, new
scholarships will be created and
provide more funds for students,” he
said.

Brick-and-mortar projects
provided by the campaign also should
positively impact recruitment, he
noted, adding, “The campus visit is the
most critical aspect for a student in the
decision process.”

Kimrey said he is amazed that
alumni five to 25 years beyond
graduation tell him of a faculty mentor
who meant so much to them or what a
great place Samford is.

“It is almost unbelievable,” he said.
“Really, it takes me back to think I'm a
part of something really big. We
shouldn’t take our responsibility
lightly. It is much bigger that we are.”

The Kimreys are active members
of Dawson Baptist Church, where they
teach engaged/newlywed couples
Sunday school class, and Phil is an
ordained deacon. Both their daughters,
Caroline and Grace, are Samford
students.
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Looking at Samford from
a Different Perspective

Dr. Sarah C. Latham

Vice President for Operations and Planning

arah Latham’s role as vice

president for operations and

planning gives her a perspec-

tive that few others have of

Samford University. She is
responsible for capital planning and
improvement, event management and
space utilization, facilities, institutional
effectiveness, public safety and
emergency management, and residence
life and university services.

The work of her division touches
the lives of students daily. It does the
same for Samford employees and
visitors to the campus.

Adding to her perspective, Latham
teaches a course in political science
each spring, alternating between
American Public Policy and Public
Administration.

She has been at Samford for eight
years. She left her position as educa-
tional policy director for the Florida
legislature to become director of
institutional research in 2002. She was
named assistant to the president in
2006 and was appointed vice president
in 2008.

Latham graduated summa cum
laude from the University of Alabama
at Birmingham, and earned master’s
and Ph.D. degrees from Florida State
University. She grew up in California
and knew little if anything about
Samford before her family moved to
Birmingham while she was in high
school. But that has changed.

“Samford is on a trajectory like no
other organization of which I have
been a part,” she said. “Every week, it
seems like a faculty member or student
or department has achieved something
great. Our name continues to spread,
and our reputation continues to grow.
I am proud to be a part of this amazing
organization.”

Latham says she has the “awesome
opportunity” to interface with students
regularly, and finds it imperative to
have regular and transparent commu-
nication. “They are, after all, the reason

all of us are here. Students give
wonderful feedback and can provide
ideas that can improve our university.”

She also relates to parents whose
feedback and concerns have helped to
frame many of the safety and edu-
cation initiatives of the department.

“A college education is a major
investment, and our families expect a
return on that investment,” she said.
“They expect us to communicate well
with them and continually strive to
provide the best environment
possible for their sons and
daughters. They entrust their
children to us, and every year,
the issue of safety continues
to grow in the list of major
concerns expressed by
parents.”

The higher edu-
cation environment in
which Samford operates
“is becoming increas-
ingly competitive,
accountability driven
and customer
focused,”
according to
Latham. “Our
biggest challenge
will be our
ability to cut
through the
clutter and
communicate
why we are a
great
investment
and why a
Samford
education
makes a
difference”

Her goal is to continue to be an
effective part of that process.

Because of the broad responsibili-
ties of her department, Latham faces
many challenges. “My job can be
daunting at times,” she said. “However,
those moments are brief because I am
surrounded by an amazing group of
people in operations who are devoted
to excellence.”
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School

W. Randall Pittman

Vice President for
University Advancement

andy Pittman’s first
knowledge of Samford
University was as a
7-year-old, when he and
his father went to a
Samford football game with trustee
Jim Stivender of Gadsden, Ala. Since
then, he has seen Samford from a
variety of viewpoints—as a volunteer,
an overseer, a trustee, a parent of
students and, since 2008, as vice
president for university advancement.

This multiplicity of experiences
has convinced Pittman of one thing:
Samford is a strong institution with
positive momentum in every way—in
its academic rigor, curriculum,
scholarship, research, student involve-
ment in active learning, even athletics
as a member of the Southern
Conference.

Pittman spent 32 years in busi-
ness. An Auburn University graduate
and certified public accountant, he
served as chief financial officer for
three Birmingham companies and as
executive vice president of a bank.
Now, his job is to sell Samford,
especially to prospective donors,
students and their families.

That can be done, he believes, by
letting the public know “the kind of
citizens Samford creates.”

Pittman discovered that up close
while his two daughters, Kelly and
Allison, were Samford students. At
least 250 Samford students visited his
home to dine and wash clothes during

the seven years his
daughters were
students. Both
daughters married
Samford graduates.

“The caliber
and quality of the
students impressed me so much,” he
said.

Pittman got to know the univer-
sity even better when Samford
President Andrew Westmoreland
joined Shades Mountain Baptist
Church, where Pittman serves as a
deacon and teaches a Sunday school
class attended by the Westmorelands.

As time passed, Westmoreland

that doesn’t happen. One way to do
this is to emphasize the school’s
incredible value as a strong but
moderately priced private university,
“one of the shining stars in Alabama
and the Southeast.”

Pittman joined Samford at a
critical juncture, when the school was
preparing to kick off the largest
fund-raising campaign in university
history—$200 million over five years.

“Samford’s Christian mission.
It’s the only reason I came.” randy pitman

talked with Pittman about moving
from the business world to Samford’s
administration. Pittman listened,
admitting that he had spent about 80
percent of his time in business “selling
the company’s vision and products.” In
the spring of 2008, he decided to join
the Samford administration.

What convinced him to do so?

“Samford’s Christian mission,” he
said. “It’s the only reason I came.”

Pittman suggested that Samford’s
greatest challenge in the long term is
not to allow “mission-drift” from its
role as a Christian institution, and to
secure adequate resources to ensure

Despite the current economic picture,
Pittman believes the time is right for
the campaign. He cites several reasons:

“The students are deserving, and
their academic quality merits support;
endowment is needed for scholarships;
and funds are needed to support
programs, chairs and salaries to attract
quality teachers. Plus, the magnificent
campus is filled with 50-year-old
buildings that need to be maintained.”

He believes it is imperative that
Samford attract the donors and
students to keep the institution strong
“so that 40 years from now, Samford
will still be a great institution.”
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Aviation Histo

Dr. Julie Williams

by William Nunnelley }

Williams Chronicles Wright Brothers’ !
First Flying School in Montgomery é
|

uring the spring of 1910, aviation
D pioneers Wilbur and Orville Wright

opened the nation’s first civilian flying
school on the outskirts of Montgomery, Ala., at
what later became Maxwell Air Force Base. Just
seven years after their historic first flight at Kitty
Hawk, N.C., the brothers moved south from
snowy Dayton, Ohio, to establish their school in
the warmer and more hospitable climate of
central Alabama.

Now, with the centennial of that founding,
Samford University journalism professor Julie
Hedgepeth Williams has chronicled the story in a
new book, Wings of Opportunity: The Wright
Brothers in Montgomery, Alabama, published by
NewSouth Books of Montgomery. Publication of
the 168-page trade paperback in January of 2010
coincided with the centennial of the founding.

Dr. Williams looks at the short life of the
flight school through the eyes of Alabama
newspapers, whose reporting and occasional
misreporting “reflected the misconceptions,

The Wright flyer takes wing over a

cotton field near Montgomery, Ala.

Right: Students W. R. Brookins and
Arch Hopsey test controls.

e

hopes, dreams
and fears about
aviation in
1910,” when
flight was
“untested,
unsteady and
unavailable to
most people,”
she notes.
Forward-
thinking
Montgomerians
heralded the
school as a way
for their city to rise above the shadow of the Civil
War, from which the South was only 45 years
removed.

“Montgomery in 1910 was attempting to
market itself as a progressive city, no longer the
cradle of the Confederacy,” Williams said. “City

p———
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l | fathers eagerly grabbed hold of the Wright flying school’s first graduate, to train several other Left: Students push
l‘ school as the way to make this message plain. students. The school finally closed May 26, but the flyer from its
‘ Even better for Montgomery, the Wright brothers’  not before Brookins and his students had hangar. Above:
| patents on the airplane had legally grounded all accomplished the first night flights in history. Orville Wright,
| non-Wright airplanes. For a while in 1910, the Flying activities disappeared in Alabama until center, works on the
| only place anyone could see an airplane in the World War I brought aviation back to the site that flyer.
| United States was in Montgomery.” ultimately became Maxwell Field in 1922.
| As a result, she added, local businessmen
planned charter tours to bring airplane tourists to Wings of Opportunity is available at bookstores,
— Montgomery and set up special shuttle trains to online retailers and from NewSouth Books at www.
the flying field. newsouthbooks.com.

The Wrights were eager to train pilots who
would fly in exhibitions and teach airplane buyers
how to fly. Wilbur arrived in Montgomery Feb.
15, 1910, to look for a suitable location for their

EFET
airfield. He found it west of the city on the & WEPe H wi 3
plantation of Frank Kohn, and work began to .\@“ = s
clear a landing strip and build a hangar. The g

Wright flyer was shipped to Montgomery in |
ght conumred March 260 e WINGS OF |
After a string of repair problems and weather OPPORT UNITY

delays because of high winds, the flight school

finally got under way. Students were taught how Tre WriGHT BROTHERS
___tomanipulate the engine and levers that made TN HOHTX 'nﬂm b
. the aircraft turn, climb and descend. But mechan- EiC
ical breakdowns and high winds continued to Awnericah Firae Civilian Fying Schasl
plague the flyers, and ultimately, the school smal the City That Capigalced O It

became a short-lived venture.
The Wrights returned to Dayton in early May

to prepare for other exhibition tours that would

begin in June, leaving Walter Brookins, the
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on 15th Anniversary

eginning at the statue of benefactor

Ralph W. Beeson on Samford’s

Centennial Walk, dozens of Beeson

Divinity School faculty and students

processed across campus Jan. 26 for
the reconsecration of Andrew Gerow Hodges
Chapel.

They paused along the way for
scripture reading and prayer at Beeson
Green, site of the groundbreaking for
Divinity Hall.

The occasion was the 15th anniver-
ary of the opening of Hodges Chapel at
the start of Samford’s spring semester.
Students, faculty and guests filled the
chapel to celebrate with litany, prayers
and song.

“Fifteen years ago, we gathered
here to consecrate this hallowed place
to the glory of God, and now, we are
here to recommit ourselves and this
sacred space,” said divinity school
dean Timothy George. He added
that the event marked a time
to “chart a new beginning

in the work of God and
in our own lives.”

The divinity school,
established in 1988, dedi-
cated its distinctive chapel
featuring a spectacular
demonstration of Protestant
sacred art in 1995. In 2002,
the chapel was named for
Andrew Gerow Hodges, a
longtime trustee and
supporter of Samford and
close friend of Beeson.

The chapel features
the work of Romanian artist
Petru Botezatu, who painted

Divinity Reconsecrates Hodges Chapel

the Great Cloud of Witnesses
within its dome and panels in

the chancel apses that celebrate

the person and work of Jesus
Christ.

In his sermon, Dr. George
recalled major episodes in
Christian history that began in
church settings: the Protestant
Reformation that followed Martin
Luther’s posting the 95 Theses on a
German church door in 1517; the
religious revolution that stemmed
from a woman’s protesting the
English Book of Common Prayer in a
Scottish church in 1637; and the
beginnings of Methodism after John
Wesley felt his heart “strangely
warmed” in a small chapel in 18th-
century England.

All three events were rooted in a
sacred place, George noted. What God
did in Germany, Scotland or England, “he
may do in Birmingham,” he said.

George noted that the chapel, even
though it sits in the heart of a campus, is
not to be considered an auditorium or
meeting hall.

“We come here not to escape from the
world, but to be changed.”

The service also included the dedication
of the chapel’s new curator, Victoria Gaston,
and chapel attendants Robert Crouse,
Whittney Faucett, John Lambuth and Laura
Zappia.

Andrew Gerow Hodges Chapel is open weekdays,
8 a.m.—4:30 p.m., and Saturdays 9 a.m.—12 p.m.
for tours, personal prayer and meditation. Tours
can be scheduled through the curator’s office at
205-726-2227.
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re there natural-born teachers?
Alt’s not that simple, according to

Samford education professor
Maurice Persall.

“There are teachers who have
natural instincts that make them
excellent,” he said, “but in today’s
environment, the requirements for
success are so complex, teachers have to
continuously improve their knowledge
and skills.”

Dr. Persall has been chair of
graduate studies in Samford’s Orlean
Bullard Beeson School of Education and
Professional Studies since 1993, and held
leadership positions in Alabama public
schools for 28 years before that. He
received Samford’s 2010 George Macon
Memorial Award for outstanding
performance as a teacher, counselor and
friend to students.

Technology has
brought the most ;
radical change to f
classroom teaching /(44
during his tenure in £
education, said

Persall. These affect both teachers and
students.

“The major trends that impact the
teaching profession at present are
technology and research-based teaching
strategies, both of which are positive,” he
said. “But they also add to the knowledge
and skill requirements of educators.

“The major changes in students
have been their comfort with, and
reliance on, every technological change
and innovation. This makes it extremely
hard to engage students and keep them
interested in classroom work.”

Persall says good teachers “must first
of all love children and be committed to
their growth and development,” but also
“need to know their subject, be adept at
using the latest instructional strategies
and be skilled in classroom management
techniques.”

. What surprises young teachers
- the most about their
profession?
“One of the most
difficult concepts is that
the job is more challeng-
ing than they antici-
pated,” he said. “The
overall demands of the
job, the constant pressure
to meet externally imposed
accountability requirements,

Dr. Maurice Persall

by William Nunnelley

the nonteaching duties that take time
away from teaching are among the most
frustrating experiences of teachers.”

Persall has seen Samford’s graduate
education program grow from 32
students to 230 during his 16 years as
chair. He says there is “a high level of
satisfaction to be gained” from teaching
graduate students.

“They are already working in their
chosen profession, and are motivated to
prepare themselves to do a better job
and to gain credentials they need for
advancement. They are anxious to learn
concepts and strategies they can use in
their practice.”

In presenting the Macon Award,
Samford Executive Vice President and
Provost Brad Creed noted that Persall
“causes his students to think about their
personal leadership and their abilities in
new ways.” He “avoids the simplistic and
urges his students to confront difficult
issues,” Creed added.

Persall was an assistant state
superintendent of education for
Alabama, and superintendent of
Vestavia Hills and Arab city school
systems before joining Samford. He said
those experiences were valuable in
preparing him to teach educational
leadership courses such as those offered
at Samford.

“There are numerous similarities in
the work of building effective organiza-
tions, whether they be schools, school
systems or graduate programs,” he said.

His most gratifying experience at
Samford?

“Serving students, building new
programs and working to make our
graduate program distinctive.”
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Another Milestone for the Business School

Brock School of Business Dean Beck A. Taylor, second
from left, meets with AACSB reviewers, from left, Bryan
McKinney, Patrick Raines and Homer Erekson.

There are many ways to mark the
passage of time. In academia, we
use terms like academic year,
semester and commencement to
recognize some of the important
milestones in our professional and
personal lives. In each case, these
important markers provide an oppor-
tunity for reflection, celebration and
thanksgiving.

Recently, Brock School of Business
had the opportunity to celebrate a very
important milestone in the life of the
school, one that provided our stake-
holders with the opportunity to think
reflectively and to celebrate all of the
wonderful things happening within the
business school and at Samford. In
February, our accrediting body, the
Association to Advance Collegiate Schools
of Business [AACSB International], sent
three deans to our campus from other
reputable business schools around the
country. Their purpose was to mark the
passage of 10 years since our initial
accreditation visit in 1999. Importantly,
they used the occasion to make another
independent assessment of the quality of
our business programs.

Although the final report from
AACSB won't be available until late
April, the overwhelming response from
our reviewers was that in every area, the
school is meeting the very high expecta-
tions of AACSB. More importantly, the
school is well on its way to achieving
many of the shared aspirations of its
students, faculty, alumni, donors and
professional communities.

Because the AACSB peer review
team specifically examined the previous

Page 21: Business major Taylor Marie Kardoes

Brock ScHooL oF BusiNgss NEWSLETTER

five years of the school’s
history, I have listed below
some of the school’s major
accomplishments since 2005.
In doing so, we celebrate the
tremendous dedication and
excellence of our school’s
faculty, staff and administra-
tion who have worked so
diligently to build outstand-
ing programs worthy of
distinction. We also celebrate
the countless achievements
of our undergraduate and
graduate students who
provide the inspiration to all
of us as we dedicate our lives
to educating the next generation of
business leaders. Finally, we celebrate all
of those who have partnered with us to
make these achievements possible,
including our alumni and donors, as
well as the business community.

Major Accomplishments, 2005-10
m  The school was renamed Brock
School of Business in December 2007 to
honor Harry B. Brock, Jr., and his
generous service and financial commit-
ments to the school.

m  New majors were created in
economics, entrepreneurship, finance
and marketing. A new major for
University Fellows, called the Brock
Scholars Program, came online in 2009.
m  New concentrations were developed
for business students in social entrepre-
neurship and international business.

m  The Samford Business Network was
created to involve alumni in the life of
the school, with active chapters in
Atlanta, Birmingham and Nashville.

®  Annual giving to the school increased
from approximately $56,000 in 2005 to
approximately $740,000 in 2009.

m  The Wall Street Journal readership
program was implemented school-wide
with the support of Blue Cross Blue
Shield of Alabama.

m  The business school’s historic
evening M.B.A. program was redesigned
to meet the needs of modern working
professionals.

® A new Brock School of Business
Advisory Board was established with 45
members.

m  The Bulldog Investment Fund, a
donor-enabled student investment fund,

works out a problem in accounting class.

was created. The fund currently has a
market value of approximately $1.1
million.
m  Brock School of Business launched
a volunteer student mentoring program
utilizing professionals from the
Southeastern United States.
m  The Frances Marlin Mann Center
for Ethics and Leadership was estab-
lished, enabled by a significant gift from
alumnus Marvin Mann and his late wife,
Frances Marlin Mann.
m  The business school established the
Office of Executive Education and hired
an experienced director to develop
programs for professionals and
organizations.
m  The school hosted its first business
plan competition, the Regions New
Venture Challenge, awarding $20,000 in
prize money.
® A new speakers series, the Brock
International Business Speakers Series,
hosted ambassadors and consuls general
from several countries.
m  The state’s largest nonprofit
membership organization, Alabama
Association of Nonprofits, moved to
Brock School of Business, providing
important connections for students and
faculty to the nonprofit sector, and
complementing the school’s innovative
social entrepreneurship program.
m  The school’s social entrepreneur-
ship program was recognized by Ashoka
as one of the top 28 programs of its kind
in the world.
m  The school’s entrepreneurship
program was recognized in 2010 as the
top emerging program in the country by
the U.S. Association for Small Business
and Entrepreneurship.

Thanks for celebrating with us, and
thank you again for your support!

Qi W —

Beck A. Taylor, Ph.D.
Dean, Brock School of Business

For more information about the business
school, go to www.samford.edu/business,
follow “@brockbusiness” on Twitter, search
“Samford’s Brock School of Business” on
Facebook or join the Brock School of
Business Group on Linkedin.



Intern Matt Glover, right, studies a chart with Shannon Waltchack Real Estate officials

Len Shannon, left, and Andrew Patterson ’05.

r I Vhis year, the Brock School of
Business Academic Internship
Program celebrates 20 years in

matching business students for hands-

on, preprofessional practice with
opportunities in companies and
organizations around the world. The
internship program links theory with
practice and turns experiences into
applied learning beyond the academic
institution.

Director Carrie Anna Pearce began
this experiential education program in
1990. Students experience an inside view
of the business world while contributing
to meaningful work in a variety of

organizations. Upon graduation, they
are better prepared for competing in the
job market.

“Internship programs can be very
important for helping students to realize
their true potential,” said Pearce. “The
program has been instrumental in
helping students to choose a path
toward a rewarding career.”

Participating organizations describe
Samford business students as honest,
competent and eager to learn.

“Our student intern has been more
than an asset to our organization; he has
been a lifesaver!” said Kelli Keith,
director of marketing and development

ﬁ

Internship Program is 20 Years Strong

for Birmingham Area Easter Seals. “His
performance speaks volumes about the
education and values instilled in
students that have the opportunity to
attend Samford University.”

INTERNSHIP PROGRAM

Students Victor Hart and Julie Fort look
over internship materials.

Approximately 85 percent of
business students participate in the
program. Almost half of internship
students receive a permanent job offer
from the company or organization in
which they interned.

Internships are a transitional step
between the classroom and the business
world. Both students and employers
benefit in this win-win relationship. l

Business Cosponsors Visit by Chick-fil-A President Cathy

Business.

Dan Cathy

cohosted by the university’s School
of the Arts and Brock School of

Cathy, leader of one of the
nation’s most popular restaurant
businesses, also is a dedicated
musician who takes his trumpet
wherever he goes, including to
Samford’s Reid Chapel, filled to

Music was the heart of Cathy’s presentation. He pointed
out that music is the only universally understood language,
which he demonstrated by performing with a full band with

' ( :hick-ﬁl-A President and

' 1 Chief Operating Officer

> Dan Cathy led a fast-paced
S, mix of music, faith and business only minimal rehearsal.
- wisdom at Samford March 9,

Cathy said music was very important to his family. He
became so skilled with his trumpet that he was playing profes-
sionally by his late teens and touring with musician Phil

Driscoll. But that took him into a honky-tonk culture that

capacity for his appearance. “The
real calling of my life is to be a church musician,” he said.

troubled him, he said, and he turned away from that road and
toward his family’s growing business in 1970. He never gave up
his music, though, and he finds in that passion threads that
connect his work and faith.

Following the program, Cathy visited with business
students and others in a luncheon on campus. l
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Samford’s Brock School of Business

Recognized Nationally for its Entrepreneurship Program

Dr. Franz Lohrke lectures an entrepreneurship class.

of Business Entrepreneurship

Program received national recogni-
tion this past winter when it was selected
as the 2010 Outstanding Emerging
Entrepreneurship Program by the U.S.
Association of Small Business and
Entrepreneurship [USASBE]. USASBE is
the largest independent, professional,
academic organization in the world
focused on promoting entrepreneurship.
It created the award to recognize
outstanding, innovative programs that
were begun in the past three years.

Although the business school
officially launched the program in
August 2007, a course in entrepreneur-
ship has been taught on campus since
1982. The course was taught by Dr.
Marlene Reed, now professor emeritus
and Brock School of Business Advisory
Board member, when she first joined the
faculty. Reed taught the course every
year until her retirement in 2005. She
helped establish a culture of entrepre-
neurial thinking that provided current
faculty with fertile ground on which to
build and grow the program.

Before launching the program, the
faculty researched leading entrepreneur-
ship programs in the country to
establish long-term goals. They faced
several challenges, including the
business school’s relatively small size,
but they also had several strengths on
which to build, including the university’s
mission, motivated faculty, the
Academic Internship Program and
strong connections with the local
business community.

S amford University’s Brock School

Brock ScHooL oF BusiNgss NEWSLETTER

“Based on our bench-
marking, we realized that the
best programs not only train
students in the important
business skills needed to start
a business, they also inspire
an entrepreneurial mind-set
in students by exposing them
to opportunities early in
their academic careers, often
during the freshman year,”
said Dr. Franz Lohrke, Brock
Family Chair in
Entrepreneurship. “Top
programs also provide
students with significant
experiential learning
opportunities such as
internship and mentoring programs,
and they remove many roadblocks that
students face in starting a business by
sponsoring business plan competitions
and providing them opportunities to

Student entrepreneurs at Regions Bank, left, gather with, at right, Bill Horton of Regions

B. Brock, Jr., pledged his support in
building a world-class entrepreneurship
program within the school recently
named for him. The faculty built the
entrepreneurship concentration into a
major, added a social entrepreneurship
minor for nonbusiness students and
created the entrepreneurship experience
in the freshman Introduction to
Business course in 2008. Faculty added
several cocurricular activities, including
the Regions New Venture Challenge
Business Plan Competition, in 2009.

The program began receiving
increasing attention, such as recognition
in 2008 by Ashoka, a leading social
entrepreneurship organization, as one of
only 28 social entrepreneurship
programs in the world.

Although the program has come a
long way in three years, faculty have
additional plans for initiatives to help
train aspiring entrepreneurs. Plans are

/|

Bank, Business Dean Beck A. Taylor and Brock School of Business Advisory Board

member Philip Hodges.

network with business people while in
school.”

In 2007, the program included
concentrations in entrepreneurship for
students interested in running small or
family businesses, and social entrepre-
neurship for those interested in running
nonprofit or other socially minded
organizations.

Long-term goals were quickly
revised in December 2007, when Harry

underway this semester to integrate
entrepreneurship with other majors
across campus, to provide students with
funding to start microbusinesses while
in school, and to work closely with the
Alabama Association of Nonprofits
(formerly the Nonprofit Resource
Center of Alabama), which recently
moved into Brock School of Business. l



Brock School of Business benefactor Harry B. Brock, Jr. and his wife, Jane, gather with some of the dozens of Samford University students
who benefit from scholarships provided by the Brocks. The occasion was a dinner last fall in the Samford Rotunda Club.

Stressing Ethics in a World of Business

n the
United
States and

around the
world, there is
growing
recognition
that ethical
leadership is
more crucial
than ever. The
Frances
Marlin Mann
Center for
Ethics and Leadership promotes the vital
connection between ethics and good
leadership in business, government,
social services and classic professions.

“Leadership in the 21st century
requires more than just effectiveness in
getting things done,” explained John C.
Knapp, university professor and director
of the center. “Tomorrow’s leaders must
be distinguished as people who, in the
leading of their own lives, provide
examples worth following.”

Dr. John Knapp

Based in Brock School of Business,
the Mann Center has a university-wide
mission, and is a point of collaboration
for scholars and practitioners seeking to
address issues in business, health care,
law, education and other fields of
practice. Its innovative educational
offerings meet the needs of learners
from the university classroom to the
corporate boardroom.

Established in 2008, the center was
made possible with support from
Samford alumnus Marvin Mann, retired
chairman and chief executive officer of
Lexmark Corp. Its name honors the
memory of his late wife.

The Mann Center supports teaching
and curriculum development across the
campus, and conducts cocurricular
programs on a wide range of current
issues. It also works with local, national
and international organizations to
develop initiatives addressing often-
daunting challenges of our increasingly
complex society.

The Frances Marlin Mann Center

for Ethics and Leadership is a catalyst for
the development of ethical leaders for
the 21st century:

m Promoting the moral formation
of students and equipping them for
leadership in vocational, community
and family life.

m Serving as a center of teaching
excellence, empowering faculty with the
methods and resources to integrate
ethics effectively into all facets of the
curriculum.

m Fostering productive moral
discourse around challenges facing
individuals, the professions and society.

m Encouraging cross-sector
collaboration to address complex
challenges facing society.

m Engaging the professional and
business communities for mutual
learning and the advancement of ethical
values and practices. H
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Brock School of Business Partners
Social Entrepreneurship and Alabama Nonprofits

r I Yhe Nonprofit Resource Center of
Alabama [NRCA] became the

Alabama Association of
Nonprofits [AAN] and relocated its
Birmingham headquarters to Samford’s
Brock School of Business during late
2009. Its goal was to enhance profes-
sional development opportunities, build
stronger member benefits, and incorpo-
rate group buying power and greater
advocacy of sector issues.

In addition, AAN formed a state-
wide consortium of leading colleges and
universities dedicated to strengthening
the nonprofit sector. Partners initially
committed include Samford and the
University of Alabama. The consortium
of higher education experts representing
diverse fields will work together to form
stronger professional development
tracks for members, generate ongoing
research and economic study regarding
the nonprofit sector, and serve as a
vehicle by which AAN members can
gain certification in core competencies
needed to excel in the sector.

The alignment of the program is
fitting for Samford and Brock School of
Business because AAN’s mission closely
resembles that of Samford. Students in
the business school can choose to major
in social entrepreneurship, which
focuses on businesses and nonprofits,
and gives students firsthand theory and
experience in managing a nonprofit like
a business.

“The faculty and students of the
school are extremely excited by this
innovative partnership with the associa-
tion,” said Beck A. Taylor, dean of Brock
School of Business. “Collaboration
between the state’s nonprofit organiza-
tions and our faculty and students will
bring renewed excitement and a greater
level of service to the nonprofit sector.
We also look forward to working with
other institutions of higher learning
throughout the state to bring new
resources to the nonprofit sector.”

AAN President and CEO John
Stone joined the organization in late
2009 after a five-year career with one of
the state’s larger nonprofit organiza-
tions, Children’s Hospital of Alabama. A
board member of the former NRCA,
Stone saw firsthand the increased
demand for the organization’s services
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Business Dean Beck A. Taylor, left, and Samford President Andrew Westmoreland, right,
visit with Alabama Association of Nonprofits board members, from left, Sandy Killion,
AAN President John Stone, Sue Mclnnish and Stephen Black at the relocation
announcement.

during the increasingly difficult atmo-

sphere of lower donations, heightened

demand for service and increased costs
of doing business.

“The nonprofit sector suffered a
number of challenges in 2008 and 2009,
which left many organizations scram-
bling to learn how to do more with less,”
Stone said. “The association’s board
recognized the need for providing a level
of professional development and
support unlike any the organization had
ever offered before, and the partnership
with Samford University was a perfect
and natural fit for our desire to be the
best in all aspects of nonprofit leader-
ship and capacity building.”

The new reality for nonprofits is the
ever-decreasing support for nonprofits
and the ever-increasing demand for
their services. Demands on the non-
profit sector have grown substantially
since the economic crisis in 2008. In
June 2009, Guidestar conducted a survey
that revealed 58% of nonprofits nation-
ally reported an increased demand for
their services. Fifty-two percent reported
a decrease in contributions, and 8
percent of all of those surveyed reported
that they were in imminent danger of
shutting their doors.

With these demands on nonprofits
increasing every day, AAN takes on the
responsibility of providing the more
than 19,700 nonprofit organizations in
Alabama with the very best professional
development, advocacy and sector-based
support so that they can meet the needs
of their communities and provide much-
needed services to those in need. B

AAN can be reached at 205-879-4712 or
www.alabamanonprofits.org. Follow AAN
via Facebook at “Alabama Association of
Nonprofits” and Twitter at “@Alnonprofits.”



New Brock Scholars Program
Takes Learning to New Level

Brock Scholars Coordinator Dr. Betsy Holloway

ew to Brock School of Business
| \ | this year is the Brock Scholars
program, an imaginative,
demanding and competitive program
for University Fellows who desire to
major in business.

The students who participate in the
program are chosen annually through a
rigorous application process. The
program gives students the flexibility to
create their own unique curriculum,
including international travel and
hands-on experiences through intern-
ships in local and international settings,
all culminating in a senior research
project.

Most importantly, the program
entails a high degree of faculty involve-
ment, including independent studies
and collaborative research projects. The
Brock Scholars program is open to
students in the University Fellows
program, which was initiated in 2008.

Dwight M. Beeson Chair in

Business Betsy Bugg Holloway
serves as coordinator of the
Brock Scholars program.

“Brock School of
Business is pleased to offer a
unique, creative and highly
competitive academic major
for the University Fellows who
wish to pursue academic
study in our school,” said Dr. Holloway.
“The Brock Scholars major builds upon
the core competencies we offer in the
business school with an emphasis on
student research, one-on-one tutorials
with our faculty, academic internships
and social enterprise. I aim for this
program to become a noteworthy
distinction for our school in the years
ahead.”

Caroline Noland and Kley Sippel
are sophomore members of the
inaugural class of Brock Scholars.

Noland entered the program to
pursue her dream of owning an
orphanage overseas after she graduates.
“Dr. Holloway introduced me to the
Brock Scholars program, which is giving
me opportunities that cannot be found
anywhere else on campus,” she said. “I
will be taking upper-level classes in
sociology, psychology, and family studies
in addition to my business classes. The
Brock Scholars program allows me to

BROCK SCHOLARS

Caroline Noland

put my heart and my mind together so
that I can achieve my goals in life.”

Sippel’s career goal is to work in
social entrepreneurship in some
capacity. “The program is a tangible
realization of the mission at Samford
University,” he said. “The program goes
far beyond what is thought of as
traditional corporate responsibility and
working in nonprofits. It boldly ventures
into what I consider an entirely new
field and market: social
entrepreneurship.”

To Sippel, the program focuses on
business and the sustaining of life, and
because of the two internship require-
ments, he feels his career has already
begun. By the time he finishes the
program, he will have almost a year and
a half of work experience.

Coursework in the program is
closely guided by each student’s faculty
team on an individual basis. Much of
this interaction occurs outside a
traditional classroom setting, including
Oxbridge tutorials and substantive
independent studies. H

Brock ScHooL oF BusiNEss NEWSLETTER 27



GRADUATE PROGRAMS

28

M.B.A. Program Reports Record Enrollment

Professor Larry Harper lectures an M.B.A. class.

he Brock School of Business
I part-time evening M.B.A.
program has seen record enroll-
ment since changing to a schedule of
two 15-week semesters and one 10-week

summer term. The program has
experienced the largest enrollment in

seven years, with a maximum
of 157 students enrolled. The
changes were made to give
students more time to study
and to introduce new
curriculum that encompasses
all business functions,
stressing a complete manage-
ment experience.

“Our main goal with the
program is centered around
focusing on serving students,”
said Larry Harper, director of
graduate programs. “Our
program also allows profes-
sionals in our program the
flexibility of attending one
night a week”

One of the attributes
of the part-time program is
that it is values-based, giving students
the opportunity to learn and make
ethical business decisions. The M.B.A.
curriculum covers a wide range of
business disciplines, including account-
ing, finance, economics, marketing,

management information systems,
operations, human resources and
strategic management.

The program also has an inter-
national component that offers students
an opportunity to study in London
during Jan Term. There are plans to
include an M.B.A. trip to Japan in the
summer of 2010.

“We constantly strive to offer the
programming our students are looking
for,” said Harper. “We have surveyed the
students in order to determine what
courses they are most interested in so
that we can adapt our program to meet
their needs.”

The graduate program also offers a
juris doctorate/M.B.A. degree as well as
the master of accountancy.

Applications are accepted three
times a year in January, June and
August. B

For more information about the M.B.A.
program, go to www.samford.edu/mba.

A Note from the Office of Advancement

thank the
I donors who

have
invested in
Brock School of
Business over
the years. It is
an exciting time
for students,
staff and faculty
as we continue
our rapid
ascent, trans-
forming the
school into a nationally recognized
program.

Your investment—whether through
involvement, networking, career
assistance or financial support—has
allowed our program and our mission to
maintain its forward momentum. Brock
School of Business continues to pioneer
cutting-edge fields of study and exciting
cocurricular programs, while steadfastly
remaining firmly grounded in the ethics
and values that make Samford
University so special.

As we continue to move forward

Robert Blakely
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with the Campaign for Samford, my
hope is that you will recognize the bright
young leaders who are nurtured into
young professionals at the business
school. These young adults will change
Birmingham, this region and our nation
by remaining true to the principles and
concepts taught at Brock School of
Business. It’s through your support that
we are able to give students the chance
to join and flourish at the university.

There are many avenues through

which you can become involved with the
business school:

m Attend Brock School of Business
events, including Samford
Business Network

m Make a financial gift

m Provide an annual scholarship to
a deserving student

m Endow a permanent scholarship

m Make Brock School of Business
part of your estate plans, the most
profound level of support one
can offer

In the coming years, I hope and

expect that you will want to continue to
be updated on the school’s progress as

our programs garner more recognition
and we achieve our goal of becoming a
nationally recognized thought leader in
business and ethics. Not only will the
school receive the recognition, but so
will the people who work tirelessly to
help make Brock School of Business
world-class. On behalf of the students,
staff and faculty, thank you!

Please don’t hesitate to contact me
with any questions or ideas. H

Robert Blakely, advancement officer for
Brock School of Business, may be reached
at rblakely@samford.edu, 205-726-4108
or 205-999-9077.



Your piece of the pie

Thank You!

On March 8, 2010, we celebrated Philanthropy Difference Day. This is the
theoretical day that Samford ceases operating on tuition revenue and begins
operating on donor gifts.

Our fiscal year began July 1, 2009, and tuition dollars cover only 69% of the
cost of operating the university through the end of our year, June 30, 2010. The
other 31% has to come from funds that have been donated by alumni and
friends such as you.

Thanks to your generosity and the generosity of others like you, the Samford
experience is possible for this generation of fine students.

 SAMFORD

U NIVERSITY
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New Ala.a Community
College Identifies with

Students Who
Must Work

\ by William Nunnelley

Dr. Freida Hill 73 returns to her alma
mater to speak at fall commencement.




hen Dr. Freida Hill ’73 spoke at
Samford’s fall commencement
in December, she urged
graduates to “Fear not” as they
headed into a world filled with
doom-and-gloom reports on every side.

The new chancellor of the Alabama
Community College System said she drew on her
own experience as a University of Georgia
doctoral student as she thought about what to tell
the graduates.

“I remember my dissertation defense and the
fear that I would not be able to answer a question
posed to me,” she said recently. “One of my
committee members, Dr. Tom Valentine, told me
not to be afraid. He said, ‘You completed the
research, wrote the words and know more than
anyone on the committee about your topic.’ I
went into the defense and passed with flying
colors.

“Of course, it helped that I said a little prayer
beforehand.”

Hill assumed her new post Dec. 1, 2009, after
serving in various leadership roles in the
Technical College System of Georgia since 1981.
She was deputy commissioner at the time of her
appointment after serving as president of
Southwest Georgia Technical College during
2001-06.

Her goal as Alabama chancellor is to focus on
student success, “and that means that we help
students meet their goals,” she said. That goal
might be completing courses to transfer to a
four-year college or univ